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Alysson Do
Vice President
Human Resol
APAC & Em
Pitney Bowes
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Alysson Do joined Pitney Bowes as the vice president of human resources
for APAC and emerging markets in May 2012

Before this role. she was a HR consultant at Buddy Media, and has also
been the head of HR for the Southeast Asian Pacific market at Nokia.

Roger Mason

Learning and development
partner Asia Pacific
Glabal
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REE!

Roger Mason has been working for Reed, the UK's largest privately owned
recruitment company, since 2006. Having worked initially as & recruiter,

he moved into the UK learning and development function five years ago
and has undertaken a number of roles in both cansultant and management
development.

In 2013, he moved to Singapore to take on the business partner role for
Reed's Asia Pacific region, He is passionate about the topic of leadership
and seeing people released into effective leadership.

Jaclyn Lee
Senior
af human resources
Singapore University

of Technology and Design

Jaclyn Lee is the senior director of human resources for The Singapore
University of Technology and Design, where she handles the full spectrum
of HR for the university and was one of the pioneer team members charged
with starting up the new university from scratch.

She has helped facilitate key strategic waorkshops to drive the vision

and mission, and is also responsible for helping the top management
team develop work plans and goals to drive the mission Her other key
roles include developing the total compensation structure, performance
management system, spearheading new HR policies and processes,
recruiting key leaders. senior academics and faculty, as well as developing
the human capital development strategy for the university.

Gary Lee

Head of learning

and development
AN Sao Kee Group

Gary Lee is the head of learning and development with Soo Kee Group
As a seasoned facilitator and people developer with more than 12 years
of experience, he has worked with participants from various backgrounds
in the areas of personal development, leadership, change management,
innovation and strategy.

Before his current designation, he was tha regional head of training of

a training and consultancy firm with a presence in Singapore, Malaysia
Indonesia, China and India. He concurrently held the position of director of a
group of learning centres.

As a licensed NLP™ trainen, accredited MBTI® and FIRC-B® facilitator, he
has consulted, developed and facilitated numerous training solutions for
SMEs and MNCs across Asia
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